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One Big Beautiful Bill



Loan Caps
Subtitle B
Undergraduate Loan Limits:
• Annual- Sam e  as  curre nt  law
• Aggre gate - Up to the  Life t im e  Maxim um  Aggre gate  $25 7,5 0 0
Graduate Loan Limits:
• Annual- $20 ,5 0 0
• Aggre gate - $10 0 ,0 0 0  (is  not  and has  not  be e n a  profe s s ional s tude nt ) or up to  

$20 0 ,0 0 0  (m inus  pre vious  loans  for profe s s ional program s)
Professional Loan Limits:
• Annual- $5 0 ,0 0 0
• Aggre gate - $20 0 ,0 0 0  (m inus  any pre vious  loans  for graduate  program s)
Parent PLUS Loan Limits:
• Annual- $20 ,0 0 0  pe r de pe nde nt  s tude nt
• Aggre gate - $6 5 ,0 0 0  pe r de pe nde nt  s tude nt
Lifetime Maximum Aggregate Amount for All Students: $257,500



One Big Beautiful Bill
Key Items

Grad PLUS loans are eliminated
Loan repayment plans
• Standard re paym e nt  plan or incom e -base d re paym e nt  plan
529 savings plans can now be used for career programs
Short -term Pell
New accountability measure for all schools
• Doe s  not  apply to  ce rt ificate  program s
• Failing 2 of 3  conse cut ive  ye ars  will lose  acce s s  to  fe de ral s tude nt  loans



Regulatory Issues

• 90/10 distance learning fix

• Congress delays BDR and closed school discharge for 10 years

• Apprenticeships 

• ED is expected to do multiple negotiated rulemakings 

• College Transparency Act



Cohort Default Rates
1,110 colleges are at risk of losing taxpayer -funded student aid due to high CDR, 

including 851 for -profit schools (Department of Education, July 2025).



Dismantling the 
Department of Education

• Oversees student aid, accreditation, 
enforcement.

• Must ensure responsiveness to school 
business needs and student inquiries.

• Will require greater inter -agency 
cooperation than in the past.

• Applies primarily to K -12 programs.
• Must preserve public access to 

comprehensive outcomes data.





• Put a stop to “political ping -pong.”
• Career education is at a crossroads with an 

opportunity to make lasting change and build 
trust and transparency

• Industry -led reform > reactive regulation
• Enact meaningful and lasting change to hold 

all schools accountable for outcomes.



STUDENT DEMOGRAPHICS AT 
FOR-PROFIT COLLEGES

students with 
children

undergraduate 
adult learners

Pell -eligible 
students

women

63%

54%

47%

68%

first -generation 
students52%

53%
*Includes students that are Black, AI/AN, 
Hispanic, Hawaiian/PI, and two or more races

Underrepresented 
students of color



AMERICA’S  WORKFORCE SHORTAGES

• The trucking industry face s  an e xpe cte d shortage  of over 160,000 

worke rs  by 20 3 1

• Critical health care workers face  an e xpe cte d shortage  of 100,000  

worke rs  by 20 28

o Nursing assistants are  e xpe cte d to face  a  shortage  of 73,000 by 

20 28

• Manufacturing  face s  an e xpe cte d shortage  of 1.9 million worke rs  by 

20 3 3



KEY WORKFORCE CONTRIBUTIONS FROM 
FOR-PROFIT COLLEGES

Skilled trades Healthcare

• Bus, truck, CV operator (54%)
• Aircraft maintenance tech. (40%)
• Electrician (36%)
• HVACR maintenance tech. (36%)
• Auto mechanics/tech. (30%)
• Welding (21%)

• Medical/clinical assistant (72%)
• Clinical/medical lab assistant (67%)
• Dental assistant (62%)
• Pharmacy tech/assistant (54%)
• LPN/Vocational nursing (27%)
• Registered nursing (20%)



Two -year graduation rates, 2022 -23
 150% time to completion



Underserved students excel at for -profit schools
Two -year graduation rates of Pell recipients

Two-year graduation rates within 150% time of students 
receiving Pell Grants, 2022-23



5.75 times higher odds of credential completion (within 150% time)

Talent Shortages and Student Outcomes
A Lightcas t  Re port
At two -year and less -than -two -year institutions, students at for -profit 
colleges have:

2 times highe r odds  of s e curing full-t im e  e m ploym e nt  afte r graduat ing

*Compared to public and nonprofit colleges of the same level

Lightcas t , 20 25



1.5 times higher odds of full -time employment compared to graduates from 
public and nonprofit colleges

Talent Shortages and Student Outcomes
A Lightcas t  Re port

At four -year institutions, students receiving a bachelor’s degree from a  for -profit 
college have:

Highe r odds  of be ing e m ploye d in a  fie ld  re la te d to  the ir s tudie s  com pare d to  
graduate s  of nonprofit  colle ge s

Lowe r odds  of e xpe rie ncing une m ploym e nt  com pare d to  graduate s  from  
public  and nonprofit  colle ge s

Lightcas t , 20 25



CARNEGIE CLASSIFICATIONS
From the Carnegie Foundation for the Advancement of Teaching and the  American Council on 
Education (ACE) 

• Access: Enrollment of Pell Grant recipients and students from underrepresented racial/ethnic groups 
compared to a similar population in their area.

• Earnings: Undergraduate student earnings 8 years post -enrollment compared to a similar population in their 
area with a high school diploma or higher credential.

Cons ide ring only s chools  that  we re  able  to  be  clas s ifie d, 
for-profit  colle ge s  had the  highest percentage of 
opportunity schools  (highe r acce s s  and highe r e arnings )

• For-profit : 20 .9 %

• Nonprofit : 16 .1%

• P ublic: 13 .9 %



RETURN ON INVESTMENT
From  Georgetown’s Center on Education and the Workforce

• 125 for -profit schools  rank in 
the  top 10 % for 10 -ye ar ROI

• 14 for -profit schools rank in the  
top 1% for 10 -ye ar ROI 

• 66%  of s chools  in the  bot tom  
10 % are  public  and private  
nonprofit  s chools



ROI AT CALIFORNIA COLLEGES 
From  College Futures and Georgetown’s Center on Education and the Workforce

• Ge orge town CEW m ode l: life t im e  value  of a  de gre e , 
favoring s chools  with high-e arning program s  (e .g ., 
nurs ing, te ch)
• Over HALF of the  top 10 % of California  s chools  ranke d for 

10 -ye ar ROI by Ge orge town are  for-profit schools

• Colle ge  Future s  m ode l: ye ars -to-re paym e nt  of ne t  cos t , 
favoring he avily subs idize d com m unity colle ge s
• Jus t  5% of private nonprofit or for -profit community or 

career colleges  in California  de live r ROI within a  ye ar



BEST VOCATIONAL SCHOOLS
USA TODAY, July 21, 2025

41% of “America’s top 250 vocational 
schools” are for -profit schools

Using data collected by Statista, schools were ranked based on:
• Graduation rates
• Graduates’ salary
• Years it takes to pay of net cost
• Social mobility
• Diversity
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CECU Up d a t e s

1. CECU h a s  la un c h e d  t h e  P a t h wa ys  t o  Ca re e rs  (P TC) S c h o la rs h ip  t o  
b e n e fit  s t ud e n t s  p u rs u in g  c a re e rs  in  s o m e  o f t h e  m o s t  e s s e n t ia l 
wo rkfo rc e  fie ld s . Th e s e  s c h o la rs h ip s  will e xp a n d  o p p o rt un it ie s  fo r  
s t ud e n t s  e n ro lle d  a t  p a rt ic ip a t in g  c a m p us e s  t h a t  a re  un iq ue ly q ua lifie d  
t o  t ra in  in  t h e s e  h ig h -d e m a n d  fie ld s .

-  Ap p lic a t io n s  a c c e p t e d : Ja n ua ry 1-Ma rc h  3 1, 2 0 2 6
- To  le a rn  m o re  a b o u t  t h e  P a t h wa ys  t o  Ca re e rs  S c h o la rs h ip  a n d  t o  
m a ke  c o n t rib u t io n s , t o  e it h e r a n  An n ua l o r  Le g a c y S c h o la rs h ip  vis it  
o u r we b s it e .

2 . CECU Jo b  Bo a rd  la un c h e d  o n  Oc t o b e r 2  fo r  Jo b  s e e ke rs  a n d  e m p lo ye rs
https://jobboard.career.org/

CECU UPDATES



Up c o m in g  Eve n t s

Ex e c u t ive  S u m m it
No ve m b e r  3  -  5 , 2 0 2 5
Va n c o u ve r , BC, Ca n a d a

CFO & Bu s in e s s  Of f ic e r  S ym p o s iu m
De c e m b e r  9 -10 , 2 0 2 5
Vir t u a l

W a s h in g t o n  Br ie f in g  a n d  Ad vo c a c y  Da y
Ma r c h  2 3 -2 5 , 2 0 2 6
W a s h in g t o n , D.C.

2 0 2 6  Ca r e e r  Ed u c a t io n  Co n ve n t io n
Ju n e  2 2 -2 4 , 2 0 2 6
Cle ve la n d , OH

www.c a re e r .o rg  
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